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From the President’s Desk
By Bob Doll

Municipal election time reminds us that
much of what we are working for is ac-
complished through elected officials, in
most cases on a state level. In the com-
ing year, with a new governor, licutenant
governor, and probably some new de-
partment officials, we may find some
differing attitudes toward many issues.
Almost certainly there will be some in-
vigoration of the routine processes of
government. Nevertheless, we do not yet
have reason to expect enthusiastic en-
dorsement of our positions by the ad-
ministration or the legislature.

So what is likely to be our state and
national legislative program for the com-
ing session?  RPEA’s Executive Board
will make the choices of course, but here
are some possibilities:

® Return to a defined benefit retirement
system will probably remain RPEA’s
number one goal. We will coordinate
with the Public Pension Coalition for
unity of effort. The opposition is strong,
but not necessarily numerous.

® Repeal of the Government Pension
Offset (GPO) and the Windfall Elimina-
tion Provision (WEP) will probably re-
main high on our list of priorities. We
can expect support from our congres-
sional delegation on these issues.

® Health care reform is in the air. Re-
gardless of what alterations are made,
they are likely to have some repercus-
sions for Alaska retirees. Importation of
prescription drugs, for example, may
remain a concern. The health area is
likely to form a substantial part of our
forthcoming legislative agenda.

® We are in the midst of a change of
Third Party Administrator (TPA) for our
retiree health care system. RPEA is
closely monitoring this process; what we
observe may become the basis for legis-
lation recommendations.

As I indicated above, the composition
of our legislative program is decided by
the Executive Board and its members
may have other issues to suggest. But
the above will give us a start on the
conversation.

And let me repeat that municipal elec-

tions are important to the future of our
communities and to retirees’ place in
those communities. I urge all our
members to play an active role in the
events leading up to next October.

Health Care Administrator

Status
By Sam Trivette,
Medical Information Director

(This article was written the second
week of July and is current at that time.
We encourage you to go to our web site
at http.://rpea.apea-afi.org for any up-
dated information.)

We want to thank all of you that have
taken the time to contact us, contact
Wells Fargo, and contact Retirement
and Benefits in the last month during
this transition process. The informa-
tion you have provided has had some
concrete impacts and I think many
other changes are in the making as the
result of your input. From the feedback
we have received from many of you, it
is pretty clear that the staffs at Wells
Fargo and Retirement and Benefits are
working diligently to meet their stated
goals of providing at least the same or
higher level of service as has been de-
livered in the recent past. There are
still problems and issues. Here is a
brief summary of important issues as of
July 20, not in any particular order:
e Overall, the feedback from members
who have used the Wells Fargo toll free
number has been very positive, once
they talked to someone.
e Members that have communicated
directly with Retirement and Benefits
staff report very positive results. Both
R&B & WF staff report they have been
swamped with calls and feel under a lot
of pressure. Wait time to answer calls
has been longer than expected, but they
hope it will improve soon.
e Some of the providers our members
contacted believe the new TPA will do
a good job with few problems.
e The “member name only” on the
cards issue has generated LOTS of
communication from members. To
date, we have heard of few circum-
stances in which it became an issue
when a member or spouse tried to use
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By Linda Dalton, Membership
Director

RPEA appreciates the past and current
support of you, our members. As you
know, our primary goal is to monitor
actions being considered or taken by our
Alaska governor and legislators that af-
fect our retirement benefits and provide
that information to you. We work
closely with a coalition of labor unions
and retiree and senior groups to advocate
on issues and legislation that could affect
retirees.

Occasionally you may be contacted by
other retiree organizations that have
goals similar to ours. We welcome their
activities, but we want to remind you
that they differ from RPEA in several
important ways:
¢ RPEA is an independent organization

founded by retired Alaska public

employees.
¢ We have three active regional chapters
located in Anchorage, Juneau, and

Fairbanks that meet monthly most of

the year.
¢ We publish a bi-monthly newsletter to

provide information about chapter
activities, legislation, health benefits,
and other issues that are important to

Alaska retirees.
¢ We use a proprietary email system to

send time-sensitive information to

members.

¢ We have one paid part-time office
administrator. Retiree volunteers do
all other work.

¢ RPEA is funded solely from dues paid
by members. None of your dues are
given regularly to any outside affiliate
organization.

You can make RPEA stronger by en-
couraging your former co-workers and
friends to become a member. With your
help, we will continue to do what we can
to protect and enrich your retirement
years.

2\ )=
PN

the card, Please let us (and R&B &
WF) know if you do have a problem
once you or your family use your card.
e Members that have tried to sign up
on the AlaskaCare web site have found
continued on page 3...
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Southeast Chapter

Report -
By Gary Miller =

I have just completed my '
fourth year as chapter chair
and I have been reelected to

serve two more years. This started me
thinking about RPEA and its history.

RPEA was formed in 1996 by people
who saw the attacks against the retire-
ments that we were promised and that we
had earned. It had to be a daunting task
for our organization’s founders to write
the bylaws, organize volunteers, secure
financial support and recruit members.
But they did this and then served as our
officers and leaders. They spent many
years doing this until RPEA was up and
functioning. Now RPEA has over 2,000
members nationwide and three chapters.
Here is what my position means to me.

I take pride in knowing that I am part
of protecting our retirements. I appreciate
retiree support through their membership.
I enjoy the camaraderie of being on the
state executive board. I have met new
friends through RPEA. I love being one
of the chapter chairs.

As chapter chair, I have tried to bring
in guest speakers that I think will be edu-
cational and entertaining with an interest-
ing topic. I want our chapter to be fun as
well as serious. We enjoy a luncheon at
all our meetings and we have both an
annual picnic and annual Christmas
party. To all of you members and foun-
ders of RPEA and current volunteers,
thank you very much.

Northern Region Chapter
by Charlie Gallagher

As I work up to my
“deadline” for writing the
Northern Region News I
have been informed my
former union bargaining
unit has finally decided to
form a Fairbanks retiree chapter to com-
pete with RPEA which, incidently, began
in 1996. When 1 badly needed
“retirement help” in 2003 it was RPEA
who was there. RPEA did not discrimi-
nate about whom I was, who my bargain-
ing unit was, or who my employer was
(all state, universities, boroughs, and
cities).

As an inclusive organization, RPEA
advocates for all state retirees and
spouses to come and join us. Anywhere
there is an ARM Board meeting or meet-
ings about other retirement issues, an

RPEA volunteer is there to represent
retiree interests! We are very confident
of our structure, luncheons, commit-
tees, and member advocates on the hill
in Juneau. We are all volunteers who
are pro-active! Our members can really
help our recruitment by bringing
friends and colleagues to our meetings!

We have had a most successful year
in our Northern Region. Our luncheons
have been informative and the hospital-
ity is excellent. One never knows what
others have experienced and our speak-
ers hear what you have to say. I recall
Retirement and Benefit Manager Freda
Miller, who spoke at our March lunch-
eon, directly interceding on a member’s
behalf after hearing the member inform
her about how the insurance company
refused to “allow” a surgeon's custom-
ary practices.

The most important statement heard
in years was from Ms. Miller when she
confirmed the importance of our law-
suit (which was later joined by others)
to assure the constitutionality of our
retirement medical benefits. The
Alaska Supreme Court provided an
exact interpretation of our rights, which
enabled Retirement and Benefits to
better interpret their mission.

In May we learned from Dr. T. Neil
Davis, one of Alaska’s most distin-
guished scientists about his book
“Mired in the Health Care Morass.”
There is little hope given the power of
personal interests. It is why we cannot
compete where every other nation has a
more effective Public and Comprehen-
sive system. We have efficient Public
Health Systems, the VA, Medicare and
loads of rules; but the enormous cost of
non-medical administrators adds a
layer of fat.

This fall we will begin our luncheons
with a discussion with the State Divi-
sion of Insurance regarding the
“insurance” many of us know as long
term care. It is expensive to all of us,
and it appears to be sort of a “moving
target”. There is some speculation that
the coverage originally purchased may
not be the same when we need it.
Rather than our interpretations we will
let an expert tell us. That luncheon is
September 16™ at the Princess Hotel.

In October our RPEA President Bob
Doll will speak to us about the state of
affairs in RPEA. In November we an-
ticipate our annual political speaker
regarding the Legislative Session, and
of course in December our festive Holi-
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day Luncheon with the Legislators.
Every year in August we have an or-
ganizational Business Meeting at APEA
on College Road. This year it will be on
the 26" (with pizza). Please come with
your ideas and associates! Our speakers,
our Holiday Lunch and our intentions
have derived from your ideas at these
meetings. Have a great summer!

Southcentral Chapter Update
Bob Madigan Chair, SC Chair

The Southcentral Chapter
does not meet in July and
August, and we wish all our
members an enjoyable sum-
mer. Join us at our next
meeting on September 8 for an interest-
ing speaker and good food.
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Administrator ...continued from page 1

it fairly easy.

e The amount of information on the
AlaskaCare web site has increased, but
additions are slow in coming (i.e., de-
ductible amounts have not been carried
over from the previous TPA). Much
work needs to be done there.
e The list of network providers has in-
creased but seems to not be very com-
plete yet.

e An issue pending is what impact
“Network Providers” has and should
have on the costs and delivery of services
to retirees. We have two apparently con-
flicting pieces of information on this is-
sue, and I have been promised additional
clarifying information soon. The initial
information was included in an e-mail
sent out in early July. We will publish
the second piece of information and any
clarification in an e-mail and on our web
site later this week.

RPEA’s Medical Committee plans to
invite staff from Wells Fargo to meet
with us and discuss issues in the next few
months once the volume of calls and
other contacts begin to slow down.

In the mean time, we intend to keep
listening, responding to your concerns,
and raising issues with Retirement and
Benefits and with Wells Fargo. We con-
tinue to appreciate getting information
from you on your experiences/
concerns/issues. As we have said previ-
ously, please continue to contact R & B
and Wells Fargo with specific problems
you are having and let us know what
results you get from your interaction.

Attention Alaska Snowbirds!

-

Do you head south for the winter for -~ Check your
sun and fun? Give RPEA your ad- membership
dresses and the month you will get expiration

there and we will automatically keep
your address current in our database. ece
Email the office at rpea@alaska.net or your mailing address
call (907) 274-1703 or (800) 478-9992 and send in your dues!
and we will keep you informed.

date above

Medicare Part B Monthly Premium Information for 2009
By Mary Zalar, RPEA Medical Committee

Most people will pay the standard monthly Part B premium of $96.40 in 2009. Some
people will pay a higher premium based on their modified adjusted gross income.
Your monthly premium will be higher if you file an individual tax return and your
annual income is more than $85,000, or if you are married (file a joint tax return) and
your annual income is more than $170,000.

If you meet these criteria, Social Security will use the income reported two years ago
on your IRS income tax return to determine your premium (if unavailable, SSA will
use income from three years ago). For example, the income reported on your 2007 tax
return will be used to determine your monthly Part B premium in 2009. If your income
has decreased since 2007, you can ask that the income from a more recent tax year be
used to determine your premium, but you must meet certain criteria.

At the end of each year, Social Security will send you a letter if your Part B pre-
mium will increase based on the level of your income and to tell you what you can do
if you disagree.

The chart below shows the Part B monthly premium amounts based on income.
These amounts change each year. There may be a late-enrollment penalty.

-- Information from www.medicare.gov website

You Pay If Your Yearly Income is
Single Married Couple
$96.40 $85,000 or less $170,000 or less
$134.90 $85,001-$107,000 $170,001-$214,000
$192.70 $107,001-$160,000 $214,001-$320,000
$250.50 $160,001-$213,000 $320,001-$426,000
$308.30 Above $213,000 Above $426,000
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Getting Medicare Before You
Get Your Full Social Security
Retirement Benefits

By Mary Zalar, RPEA Medical Committee

If you are already getting Social Secu-
rity retirement benefits before you turn
age 65, you will automatically get Medi-
care Part A (Hospital Insurance) and
Medicare Part B (Medical Insurance).
You will receive a Medicare Initial En-
rollment Period package 3 months before
your 65" birthday.

If you aren’t eligible for full Social
Security retirement benefits at age 65 and
you aren’t getting Social Security bene-
fits, you can still get your full Medicare
benefits (including premium-free Part A)
at age 65, but you must contact Social
Security to sign up. You won’t get
Medicare information sent to you
automatically.

Your Initial Enrollment Period begins 3
months before the month you turn age
65. It lasts until 3 months after the month
you turn age 65 (a total of 7 months). If
you want Part B coverage to begin the
month you turn age 65, you must sign up
for it during the first 3 months of your
Initial Enrollment Period. If you wait

until you are age 65, or sign up during
the last 3 months of your Initial Enroll-
ment Period, your Part B start date will
be delayed. If you enroll the month you
turn age 65, your Part B coverage will
start the following month. If you enroll
the month after you turn age 65, your
coverage will start 2 months after you
enroll. If you enroll 2 or 3 months after
you turn age 65, you won’t get Part B
until 3 months after the month you en-
roll.

If you are getting Social Security
benefits, the Part B premium is taken
out of your monthly Social Security
payment. If you don’t get full Social
Security benefits yet, Medicare will
send you a bill for your Part B
premium every 3 months. from:
www.medicare.gov/Publications/Pubs/
pdf/11038.pdf

Alaska Commission On Aging

The Alaska Commission on Aging will
hold its quarterly meeting in Kotzebue
August 2-5, 2009. The draft agenda is
now on the Commission’s web site at
www.alaskaaging.org. ACoA frequently
has items of interest to retirees on their

agenda and they always welcome public
participation. Use the web site address to
locate recent research on senior issues
such as the impact of seniors remaining
in Alaska has on the economy.

Many Bankruptcies Are

Medically Related
By Sam Trivette,
Medical Information Director

A 2007 study done by Harvard Medical
School, Harvard Law School, and Ohio
State University showed that 62% of
bankruptcies were related to medical bills
or illness. Reportedly, this rate increased
by half from 2001 to 2007. And of those
filing for bankruptcy, more than three
quarters of the people [78%] had health
insurance at the start of the illness.

As you know, the country is in a heated
debate currently on health care reform.
Some have questioned if reform is neces-
sary. The results of this study would
seem to come down strongly on the side
of needed reform. For more information
on this research study, go to
www.citizen.org. The web site is main-
tained by Public Citizen, a nonprofit pub-
lic interest organization.



