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Alaska’s Public Pension Funds 
by Sam Trivette, Vice Chair, 
Alaska Retirement Management Board 
 
    As one of the two designated PERS 
members on the ARM Board, I get 
questions from public employees and 
retirees about the status of the pension 
and health care funds.  The questions 
are understandably more frequent in 
these horrible financial times, so in this 
article I’m going to present some brief 
highlights regarding the funds.  All of 
this information comes from the De-
partment of Revenue or the Department 
of Administration.   
   In spite of 2008 being the worst fi-
nancial period since the depression of 
the 1930’s, the trust funds have contin-
ued to grow over time.  For example, 
PERS financial reports reflect assets of 
about $8.2 billion at the end of Calen-
dar Year 2004.  At the end of Calendar 

Year 2008, PERS had about $10.8 billion 
in assets (numbers rounded.)   
   These numbers include an annual rate 
of return in CY-08 of -22.2% for the 
PERS Defined Benefit Plan.  As horrible 
as these returns are, the aggregate annual 
rate of return in CY-08 for the partici-
pant-directed Defined Contribution Re-
tirement Plan (Tier IV) was -35.46%.  
There are many reasons for this.  Cer-
tainly higher investment and manage-
ment fees for DCRP participants contrib-
ute as well as the inability of DCRP 
members to participate in some of the of 
the more long-term investments such as 
farmland, institutional real estate, private 
equity, and specialized energy funds. 
   Another way to gauge the quality of a 
fund is to see how it measures in com-
parison to other public pension funds.  
The ARM Board has tended to be in the 
top 25% of all public pension funds in 
recent years and, along with three other 
public pension funds, has been nomi-
nated for a prestigious “Best Large Pub-
lic Pension Fund for 2008”.  Much of this 
is attributable to the dedication of the 
Department of Revenue staff, to our in-
vestment managers and consultants, and 
the attitude of ARM Board trustees that 
underperforming managers are replaced. 
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by Bob Doll 

 
 Things Have to Change 

 
    On Monday, March 23rd, I had the 
opportunity to testify in support of legis-
lation returning the State’s retirement to 
a Defined Benefit pension plan.  You’ll 
remember that this topic is RPEA’s top 
priority.  House Bill 30 was up for con-
sideration by the House Labor and Com-
merce committee.  It’s still there.   
   There were about 30 people testifying, 
in person or by telephone.  All but two 
supported the bill; policemen, teachers, 
school staff, union officials, and Gary 
Miller and me for RPEA.  We spoke 
about the need to attract and retain com-
petent and enthusiastic employees in 
order to perform the missions that have 
been assigned to Alaska’s local and state 
governments.  I emphasized the goals 
Alaskans sought when we became a state 
and government’s need for people who 
have the credentials necessary to help us 
achieve those goals today and in the fu-

Executive Board Elections 
 
The Statewide Nominating Committee is 
“looking for a few good volunteers” to 
run for election to the Executive Board.  
One half of the Board’s positions come 
up for election every 
other year.  This year 
the open positions are 
Vice President, Treas-
urer, Director of Com-
munications and Direc-
tor of Legislative Af-
fairs.  Board members 
are committed to the 
betterment of retirees and find the work 
fulfilling.  If you would like to partici-
pate contact the RPEA office at 274-
1703 or send us an email at 
rpea@alaska.net. 

ture.   
   There were few questions from the 
committee to any of the witnesses, 
which suggests that minds were made 
up beforehand and that the hearing was 
only a formality.  No surprise there.  In 
fact, on the previous Friday, the origi-
nator of the bill, Rep Cathy Munoz (R, 
4th Dist.), had been “roughed up” by 
other majority members on the same 
committee as she appeared in support 
of her bill.  It surprised me that her 
caucus colleagues did not offer any 
deference to one of their own members.  
So the prospects for the bill were not 
good before Monday’s hearing and 
appear even lower now. 
   There seems no doubt that we have to 
accumulate and present better evidence 
in support of a DB system.  We also 
have to keep up the pressure for legisla-
tive action as well as for support from 
the governor.   
   The next regular session will take 
place in an election year.  We’ll be on 
hand to evaluate candidate positions in 
regard to issues like a return to DB.  
And we’ll make sure you know so that 
you can cast an informed ballot.             

Thank You, Freda! 
   On March 31, 2009, the State of 
Alaska will lose a great asset.  Freda 
Miller, after many years of serving retir-
ees through the Division of Retirement 
and Benefits, will be retiring herself.  
We at RPEA will miss her kind and 
thoughtful manner and her exemplary 
skill at being a liaison between the State 
and its retirees. She was always willing 
to tackle the tough questions from our 
members and return the answers 
quickly. Congratulations, Freda!  
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 RPEA Executive Board 
President:  Bob Doll 
Exec. Vice-President:  Jay Dulany 
Treasurer:  Carol Earnhart   
Secretary: Beverly Simmons 
VP NR Reg: Charles Gallagher 
VP SC Reg:  Bob Madigan 
VP SE Reg:  Gary Miller 
Legislative Affairs Dir: Kurt Fredriksson 
Medical Information Dir: Sam Trivette 
Membership Dir:  Linda Dalton 
Communications Dir:  Greg Wilkinson  
  

Important Phone Numbers 
Premera Blue Cross: 
    Anchorage:  258-5065 
    Seattle, (877) 762-9597 
Retirement & Benefits:   
   Juneau, 465-4460 or (800) 821-
2251 

Meeting Schedule 
Southeast Chapter:  Second 
Thursday each month, 11:30 a.m., in 
the Aurora Room at the airport 
Southcentral Chapter:  Second 
Thursday each month, 11:30 a.m., 
Anchorage Senior Activity Center 
Northern Chapter:  Third Wednesday 
each month, 12:30 p.m., Princess 
Hotel 
RPEA Executive Board:  Third 
Tuesday each month, 10:00 a.m.,  
Anchorage APEA/AFT Field Office  
(via teleconference) 274-1720 
  

Check out our website at 
http://rpea.apea-aft.org 
 

RPEA NEWS is published in-house. 
Contact the editors through the  
RPEA Office. 

Northern Chapter Report 
by Charlie Gallagher 
 
    Nominations for the Northern Region 
Officers are open until April and should 
be submitted to Mary Zalar at 
zalar@alaska.net.  We have everything in 
place for a new Northern Region Presi-
dent, Vice-Chair, and Treasurer. There 
are no management problems and RPEA 
is a place where one can lead in a func-
tional structure.  Our Committee spots 
are filled too! 
   Freda Miller from Retirement and 
Benefits could not make it to our Febru-
ary meeting due to Alaska Airlines’ (un-
announced) canceling of the Fairbanks 
leg of her trip. She graciously agreed to 
speak with us at our March 18th meeting.   
I must give credit to our RPEA Executive 
outreach and the positive responses by 
the Division and Administration, espe-
cially Director Shier, for providing these 
opportunities to keep us informed.  
   We have put the answers to our recent 
questions and Freda Miller’s responses 
together on the RPEA website.  
   We understand Rep. Don Young has 
now signed up to support the WEP/GPO 

Social Security reform bill as he did 
last year. We thank him very much. We 
also thank you for encouraging this.  
   I also want to thank Bob Grove for 
being our Northern Region Legislative 
Committee Representative.  
   We intend to have a picnic for our 
May meeting; however that is still in 
limbo.  If you have any suggestions 
p l e a s e  c o n t a c t  m e  c g a l l a -
gher@alaska.net  or 479-2664.   

Southeast Chapter Report 
by Gary Miller 
  In the mid 1980s, I was a delegate at an 
Alaska Public Employees Association 
convention (APEA).  One of our guest 
speakers was from a firm that helps other 
companies implement wellness pro-
grams. Medical costs were rising then as 
they are now and the companies wanted 
to keep costs down. The firm explained 
how the potential cost savings of well-
ness programs are very substantial. For 
over 20 years it has been my passion to 
reduce healthcare costs through healthier 
employees. 
  Recently the State has been working 
with active employees to live healthier 
lifestyles. This has been very encourag-
ing news for me because both the em-
ployees and the State of Alaska win. 
  For the last few months RPEA has been 
gathering information on ways to reduce 
healthcare costs. It was a topic at our 
January, February and March executive 
board meetings. This work involves our 
Executive Board, the Medical Committee 
and the Legislative Committee. Our pro-
gress has been slow but is moving for-
ward.  We hope to have enough informa-
tion to share with our members soon. 

Do You Have Questions?   
Do You Want Answers? 
 
We want to hear 
from you.  If 
you have par-
ticular questions 
(or comments) 
on senior issues 
that need an 
answer  and 
could be shared 
in this newsletter, let us know.  We will 
do all we can to get the answer and will 
publish it in the RPEA NEWS so all our 
members can be informed. Call the office 
at 274-1703 or send an email to us at 
rpea@alaska.net 

Medicare Savings Programs 
   What if you become eligible for 
Medicare but can't afford the monthly 
premiums, never mind the cost of doc-
tor’s visits. Are there any programs that 
can help? 
   Yes.  Medicare Savings Programs 
(MSPs), also known as Medicare Buy-
In programs or Medicare Premium Pay-
ment Programs, help pay your Medi-
care costs (premiums, deductibles, co-
insurances) if you have limited fi-
nances. To qualify, you must meet in-
come and asset guidelines in your state.   
If you have limited income and assets, 
but your income or assets are too high 
to qualify for Medicaid, you may qual-
ify for one of the MSPs.  If you enroll 
in an MSP you will also automatically 
get Extra Help, the federal program 
that helps pay most of the costs of a 
Medicare prescription drug (Part D) 
plan.  
   The financial guidelines vary from 
state to state. States use different rules 
to count your income and assets to de-
termine if you meet these guidelines. 
Some states may not count assets at all. 
Even if your income or assets are above 
the guidelines, you may still qualify 
because some of your income and as-
sets may not be counted.  If you are 
enrolling in Medicare after you were 
first eligible and face a penalty charge, 
an MSP will pick up this cost for you. 
   To find out more about how MSPs 
work, visit Medicare Interactive at 
 http://www.medicareinteractive.org/
page2.php?topic=counselor&page= 
script&slide_id=454.   
   You can also see the income and as-
set guidelines for MSPs in your state at  
http://www.medicareinteractive.org/ 
uploadedDocuments/mi_extra/
msp_chart.html. 
--Reprinted courtesy of 
www.MedicareRights.org  
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Check your 
membership 

expiration date above 
your mailing address 

and send in your dues! 

 

Clip and Mail To:  RPEA, 3310 Arctic Blvd., Suite 200, Anchorage, AK  99503 
Questions?  Call 274-1703 or (800) 478-9992   

 _____New Member  _____$35 for 1 Year 

 _____Renewal of Membership  _____$65 for 2 Years 

 _____Non-Member Subscription  $35  _____$145 for 5 Years 

 _____Change of Address, Phone, or E-mail  _____$400 for Lifetime 

    Name ____________________________________________ Spouse ________________________ 

    Mailing Address __________________________________________________________________ 
                                              Street/PO Box                              City                           State              Zip 

    Home Phone ____________________________ Other Phone _____________________________  

    E-Mail __________________________________________________________________________  
 

Southcentral 
Chapter Report 
by Bob Madigan 
   Did you know that IRS employees lose 
their jobs if they mess up their tax re-
turns?  It’s true.  And then, on the way 
out the door, they pay all the back taxes 
and penalties.  Carol Saunders, a Senior 
Tax Consultant with the IRS shared this 
bit of corporate policy with members of 
the Southcentral chapter at its March 
meeting.   
   Ms. Saunders was there to talk about 
tax issues for seniors.  She gave details 
about the TaxAide program sponsored by 
AARP in cooperation with IRS to pro-
vide seniors with help in preparing basic 
tax returns.  This free service is offered 
by volunteers trained by the IRS who use 
special computer software to prepare 
returns.  Sites are available at several 

locations in Anchorage as well as 
Palmer, Wasilla, Talkeetna, and Trap-
per Creek.  More information can be 
obtained from AARP at 1-800-478-
2221. 
   The big tax news was about how the 
new Economic Stimulus legislation 
will change things in the 2009 tax year.  
RPEA members getting social security 
checks can expect a one-time payment 
of $250 sometime in 2009, probably 
late May.  If a husband and wife each 
receive social security, each will re-
ceive a check.   
   But those not receiving social secu-
rity shouldn’t lose heart.  PERS or TRS 
retirees who are ineligible for social 
security because of state employment 
may still receive a $250 credit on their 
2009 taxes.  Additional details about 
how this will work are expected to be 
released later.   
   One other news item of great interest 
to many members involved mandatory 
withdrawals from IRA and 401(k) ac-
counts.  These required withdrawals 
begin when an individual reaches 70½ 
and take place every year thereafter.  
For 2009 only, mandatory withdrawals 
are suspended.  The idea is to allow 
seniors to leave their IRA and 401(k) 
funds intact in the hope the stock mar-
ket will rebound.   

WEP/GPO in 2009 
By Sam Trivette 
   Yes, the Windfall Elimination Provi-
sion and the Government Pension Off-

set aspects of Social Security are still 
current issues for many retirees.  With a 
president-elect that has supported 
RPEA’s stance on the repeal of these 
provisions, we are more hopeful than 
ever repeal might take place.  Of course, 
the previous bills introduced in Congress 
died at the end of 2008.  However, I’m 
pleased to tell you a new bill has been 
introduced in the US House as HR 235.  
Thus far, it has 111 cosponsors.  Rep. 
Don Young has recently signed on as 
cosponsor and we thank him for that.   
   No companion bill has been introduced 
in the US Senate yet, but Sen. Diane 
Feinstein is expected to do so soon.  Sen. 
Murkowski was a cosponsor last year, 
and Senator Begich promised to strongly 
support the WEP/GPO repeal. 
All this is a good start.  If Congress is 
willing to spend a trillion dollars to bail 
out Wall Street, banks, auto and insur-
ance companies, they can certainly spend 
a comparatively small amount of money 
to repair the inequities in Social Security. 

Senior Health Care Tip 
   We all worry about our weight as we 
get older. In today's world, restaurants 
serve huge portions, but you don't have 
to fall prey to these problems! Although 
'diets' aren't always the easy way to 
maintain a healthy weight for senior 
health, eating less can be. Use the salad 
plate for your meals rather than the din-
ner plate; less surface, less food. Your 
system will soon adapt to this decrease 
and 'less' will be plenty! You'll see the 
excess pounds melt slowly away. Couple 
this with a walk each day and you will 
look and feel better! 
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 Alaska Care Third Party 
Administrator Contract 
By Sam Trivette, Medical Information 
Director 

 
   The State of Alaska has issued an in-
tent to award the retiree health care ad-
ministration contract to Wells Fargo.  
Although the current contractor, 
Premera, was one of the four bidders, it 
appears we will soon have a new firm 
overseeing the administration of our re-
tiree health care plan as a Third Party 
Administrator.  I do say “appears” as the 
three non-chosen firms do have a 15 day 
period in which to protest the intent to 
award. Those of you who were members 
when Premera was selected about three 
years ago will recall there was a very 
contentious appeal period after numerous 
mistakes were found to be made in the 
administrative process.  
   In Wells Fargo’s proposal, they state 
their intent, if selected, is to begin the 
transition process quickly and make it as 
seamless as possible.  I have requested a 
copy of an exhibit attached to their pro-
posal showing the Wells Fargo time lines 
and transition plan.  I have also requested 
a copy of the State’s transition plan and 

timelines.  As of this writing, I have not 
received any information.   
   RPEA knows administration of the 
retiree health benefits is a major con-
cern of our members.  Changes of third 
party administrators in the past have 
always brought about significant issues.  
At RPEA’s Medical Committee meet-
ing on March 11th, we began compiling 
a list of issues that we will be forward-
ing to the State and to the selected third 
party administrator, asking that they be 
addressed.  This process is likely to be 
intensified by the announced retirement 
of Freda Miller, who has overseen 
health care issues in Retirement and 
Benefits for a number of years.  Freda 
has been especially responsive to mem-
ber questions, and has attended several 
RPEA Chapter meetings in recent 
years.  All retirees and the State will 
sorely miss Freda.  We wish her well in 
retirement.  
   Since we expect much will be hap-
pening between now and the next edi-
tion of RPEA NEWS on this topic, we 
will post information on RPEA’s web 
site as important information becomes 
available.  In the mean time, if you 
think of questions regarding the con-

tract transition which you think need at-
tention, please send them to me or the 
RPEA office. 
   NOTE: Since this article was written, 
we have learned two bidders have for-
mally protested the bid award to Wells 
Fargo.  Since the State has 15 days to 
respond to the protests, we will not know 
the outcome before this newsletter is 
printed and mailed.  Check RPEA's web 
site for updated information. 

Attention Alaska Snowbirds! 
Do you head south for the winter for sun 
and fun?  Are you recently returning to 
Alaska? Give RPEA your addresses and 
the month you will get there and we will 
automatically keep your address current 
in our database.  This will ensure that 
you get the RPEA NEWS and other im-
portant information for retirees in a 
timely manner.  Email the office at 
rpea@alaska.net or call (907) 274-1703 
or (800) 478-
9992 and we 
will make sure 
you are kept 
informed. 
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tent to award the retiree health care ad-
ministration contract to Wells Fargo.  
Although the current contractor, 
Premera, was one of the four bidders, it 
appears we will soon have a new firm 
overseeing the administration of our re-
tiree health care plan as a Third Party 
Administrator.  I do say “appears” as the 
three non-chosen firms do have a 15 day 
period in which to protest the intent to 
award. Those of you who were members 
when Premera was selected about three 
years ago will recall there was a very 
contentious appeal period after numerous 
mistakes were found to be made in the 
administrative process.  
   In Wells Fargo’s proposal, they state 
their intent, if selected, is to begin the 
transition process quickly and make it as 
seamless as possible.  I have requested a 
copy of an exhibit attached to their pro-
posal showing the Wells Fargo time lines 

and transition plan.  I have also re-
quested a copy of the State’s transition 
plan and timelines.  As of this writing, I 
have not received any information.   
   RPEA knows administration of the 
retiree health benefits is a major con-
cern of our members.  Changes of third 
party administrators in the past have 
always brought about significant issues.  
At RPEA’s Medical Committee meet-
ing on March 11th, we began compiling 
a list of issues that we will be forward-
ing to the State and to the selected third 
party administrator, asking that they be 
addressed.  This process is likely to be 
intensified by the announced retirement 
of Freda Miller, who has overseen 
health care issues in Retirement and 
Benefits for a number of years.  Freda 
has been especially responsive to mem-
ber questions, and has attended several 
RPEA Chapter meetings in recent 
years.  All retirees and the State will 
sorely miss Freda.  We wish her well in 
retirement.  
   Since we expect much will be hap-
pening between now and the next edi-
tion of RPEA NEWS on this topic, we 
will post information on RPEA’s web 

site as important information becomes 
available.  In the mean time, if you think 
of questions regarding the contract transi-
tion which you think need attention, 
please send them to me or the RPEA of-
fice. 
   NOTE: Since this article was written, 
we have learned two bidders have for-
mally protested the bid award to Wells 
Fargo.  Since the State has 15 days to 
respond to the protests, we will not know 
the outcome before this newsletter is 
printed and mailed.  Check RPEA's web 

Attention Alaska Snowbirds! 
Do you head south for the winter for sun 
and fun?  Are you recently returning to 
Alaska? Give RPEA your addresses and 
the month you will get there and we will 
automatically keep your address current 
in our database.  This will ensure that 
you get the 
RPEA NEWS 
and other im-
portant infor-
mation for 
retirees in a 
timely manner.  


